. - UNIVERSITE
- COTED'AZUR

HR Excellence In
Research award

renewal 2026

Results of the 2026 HREIR
Surveys.




Introduction

Université Cote d’Azur was granted the HR Excellence in
Research award in 2022 and is now updating its Human
Resources Strategy for Researchers in preparation for renewal
of the HR Excellence in Research award in 2027.

The general HREIR survey, circulated from July to September
2026, aims to measure progress since 2022 and translate the
needs and priorities expressed by the research community into
concrete actions for the future Action Plan.

A dedicated survey was also conducted in February 2026 among
postdoctoral researchers to better identify their needs regarding
careers, training, research funding, inter-sectoral mobility,
working conditions and welcome/support arrangements.

The two surveys are presented separately and complement each
other across four HREIR pillars: Researchers’ Assessment,
Recruitment and Progression; Working Conditions and Practices;
Research Careers and Talent Development; Ethics, Integrity,
Gender and Open Science. A cross-cutting section addresses
the use of and needs relating to artificial intelligence.
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Respondent profile

GENERAL SURVEY - UNICA STAFF

Gender of respondents

Responses: 104 Response rate: 42%
Female 57 -54.8 %
Other 0-0.0%
Prefer not to say 8-7.7%
Age of respondents
Responses: 109 Response rate: 44%
° 20-29 - 16 - 14.7 30-39-13-11.9 ° 40-49 - 26 - 23.9 50-59 - 37 - 33.9 ® 60 and over - 17 - 15.6
% % % % %

What management and supervisory responsibilities have you held at Université Céte d’Azur? (multiple
answers possible)

Responses: 111 Response rate: 45%

No management or supervisory _ 25. 22504
responsibilities

Scientific supervision responsibilities 60 - 54.1 %
Legdershlp responsibility for a research _ 24.21.6 %
unit or department

Administrative responsibilities 36-324%
Teaching responsibilities (faculty/school,

degree programme or training _ 58 - 52.3%
programme leadership)

Other management or supervisory 16 - 14.4 %

responsibilities



What is your highest level of education (most recent degree obtained)?

Responses: 95 Response rate: 39%

Master's degree or equivalent
(Master, DESS, engineering
school, etc.)

21-22.1%

Doctorate or equivalent (PhD,
postdoc)

29 - 30.5%

HDR (habilitation to supervise
research)

45 - 47.4 %

How long have you worked in higher education or research?

Responses: 113 Response rate: 46%

0 months

1 to 6 months

6 to 12 months
12 to 24 months
24 to 60 months

60 months or more

Responses: 113 Response rate: 46%

What type of contract do you have?

Fixed-term contract

24 -21.2 %

Open-ended contract

25-22.1%

Permanent civil servant or
probationary before tenure

64 - 56.6 %

What is your field of research expertise?

Responses: 110 Response rate: 45%
Social sciences, humanities, arts and
literature

Life and health sciences

Law, political science, economics and
management

Fundamental and applied sciences

Information and Communication
Sciences and Technologies (ICT)

Human movement sciences

87

24 -
15 -
21
25

15 -

0-0.0%
2-18%
2-18%
11
11

9.7 %
9.7 %

- 77.0%

21.8%
13.6 %
19.1%
22.7%

13.6 %

10-91%



Researcher profile (R1 to R4)

Classified respondents: 132 114 unclassified

R1
R2

R3 I

R4

POSTDOCTORAL SURVEY - 52 RESPONSES

How many years of postdoctoral experience do you have?

more than 3 years

Responses: 52 Response rate: 100%
less than one year 1to 3 years

19 - 36.5 % 22 -423 %

Are you a French national?

Responses: 52 Response rate: 100%
Yes No

29 - 55.8 % 23-44.2 %

If not, please specify:

Responses: 23

EU Non-EU

9:-39.1% 14 - 60.9 %

11-21.2 %

27 - 20.5%

2:-15%
55-41.7%
48 - 36.4 %
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Assessment of the implementation of the HR
Excellence in Research award criteria by Université
Cote d’Azur researchers

PILLAR 1 - RESEARCHERS’ ASSESSMENT,
RECRUITMENT AND PROGRESSION



GENERAL SURVEY - UNICA STAFF

How transparent and accessible do job vacancies and their dissemination within your institution seem

to you?
Responses: 133 Response rate: 54%
® Very transparent and accessible - 22 - 16.5 Fairly transparent and accessible - 48 - 36.1
% %
Not very transparent or accessible - 30 - 22.6 Not transparent or accessible at all - 14 - 10.5 Don't know - 19 - 14.3
e % % e %

How transparent and fair do recruitment processes within your institution seem to you?

Responses: 133 Response rate: 54%
® Very transparent and fair - 13 - 9.8 Fairly transparent and fair - 44 - 33.1 ® Not very transparent or fair - 36 - 27.1
% % %

Not transparent or fair at all - 25 - 18.8 ® Don't know - 15 - 11.3
% %

As a candidate, were you adequately informed before and after the selection process, particularly
about the composition of the selection panel?

Responses: 129 Response rate: 52%
17.8% meo | e e
Yes, very satisfactorily - 23 - 17.8 Yes, fairly satisfactorily - 24 - 18.6 Partly - 26 - 20.2 No, not atall - 21 - 16.3
e % % o % %

Don't know - 35 - 27.1
e %

How would you rate the weight given to qualitative assessment in decisions evaluating your research

work?

Responses: 129 Response rate: 52%

Very satisfactory . 6-47%
Satisfactory 35-271%
Moderately satisfactory _ 21-16.3%
Unsatisfactory 16 - 12.4 %
Very unsatisfactory _ 24 - 18.6 %
Don't know 27 - 209 %



How would you rate the weight given to quantitative assessment (use of metrics: JIF, h-index, humber
of publications, citations) in decisions evaluating your research work?

Responses: 127 Response rate: 52%

Very satisfactory - 13- 10.2%
Satisfactory 33-26.0%
Moderately satisfactory - 17 - 134 %
Unsatisfactory 12 .94 %
Very unsatisfactory - 20 - 15.7%
Don't know 32.252%

Are the following activities recognised in your career record within your institution?

Item n Fully Mostly Slightly Not at all Don't know
Teaching activities 129 31 38 20 30 10
24.0 % 29.5% 15.5 % 23.3% 7.8%
Doctoral supervision 126 34 40 15 13 24
27.0% 31.7% 119% 10.3 % 19.0 %
Administrative duties 128 34 31 28 20 15
26.6 % 242 % 21.9% 15.6 % 11.7 %
Science communication 128 25 17 36 21 29
195 % 13.3% 28.1% 16.4 % 22.7%
Open Science 126 16 18 25 28 39
12.7 % 14.3% 19.8 % 22.2% 31.0%
Engagement in the ecological transition 127 1 10 28 31 47
8.7 % 7.9 % 22.0% 24.4 % 37.0%

How transparent and fair do promotion criteria within your institution seem to you?

Responses: 129 Response rate: 52%
Very transparent and fair - 13 - 10.1 Fairly transparent and fair - 24 - 18.6 Not very transparent or fair - 42 - 32.6
e % % o %

Not transparent or fair at all - 36 - 27.9 ® Don't know - 14 - 10.9
% %

Do you feel that scientific leadership responsibilities (research master’s programme, laboratory,
doctoral school) remain concentrated among the same people, limiting renewal of leadership teams?

Responses: 129 Response rate: 52%

29 -225%
Yes, to some extent 47 - 36.4 %

Don't know 12 - 9.3 %

Yes, clearly



Are career breaks (parental leave, illness, personal mobility) taken into account without penalty when
assessing your career path?

Responses: 128 Response rate: 52%
Fully taken into account - 10 - 7.8 Mostly taken into account - 23 - 18.0 Only slightly taken into account - 22 - 17.2
o % % e %

Not taken into account at all - 14 - 10.9 Don't know - 59 - 46.1
% o %

Have you received career development support from the Human Resources Department?

Responses: 127 Response rate: 52%
Yes, support received and followed - 4 - 3.1 Yes, but only partly followed - 4 - 3.1
o % %

® No, but | have access to clear information on career develop... - 36 - 28.3
%

No, and information on career development is not clear or acc... - 70 - 55.1 o Don't know - 13 - 10.2
% %

How satisfied are you?

Follow-up to the question: “Have you received career development support from the Human Resources Department?”

Responses: 8

Response option Count (%)
Very satisfied 3 (37.5 %)
Satisfied 2 (25.0 %)
Moderately satisfied 2 (25.0 %)
Dissatisfied 1 (12.5 %)
Very dissatisfied 0 (0.0 %)

Do you find the available information on academic and non-academic career prospects clear and

accessible?
Responses: 128 Response rate: 52%
Very clear and accessible - 11 - 8.6 Fairly clear and accessible - 28 - 21.9 Not very clear or accessible - 42 - 32.8
o % % e %

Not clear or accessible at all - 36 - 28.1 ® Don't know - 11 - 8.6
% %

10



Which of the following areas do you consider most important to strengthen as a priority? (multiple

answers possible)

Responses: 127 Response rate: 52%

Clarity and fairness of promotion criteria

Recognition of diverse activities in
researchers’ assessment

Fairness and transparency of selection
procedures

HR support and career development

Recognition of mobility and career
breaks

Openness and transparency of job
vacancy dissemination

Engagement in the socio-environmental
transition

Other

Other priorities mentioned
Responses: 5
Theme
Weight given to research and small-scale responsibilities in promotion criteria
Concentration of resources and promotions among the same people / favouritism
Number of promotion positions (full professors)
Recognition of leadership experience acquired outside UniCA

Occupational health

POSTDOCTORAL SURVEY - 52 RESPONSES

103 -

92 .

84 -
69 -

56 -

46 -

42 .

81.1%

724 %

66.1 %
54.3 %

44.1 %

36.2%

33.1%

6-47%

Count

How do you assess your career opportunities in public-sector research generally, in France or abroad?

Responses: 52 Response rate: 100%

Satisfactory, but improvements could be
made.
Average; support is limited.

Insufficient; opportunities lack clarity. _

Non-existent; | have received no
support.

How do you assess your career opportunities at Université Cote d’Azur?

Responses: 51 Response rate: 98%

Satisfactory, but improvements could be
made.
Average; support is limited.

Insufficient; opportunities lack clarity. _

Non-existent; | have received no
support.

11

10 -

11 -
29 -

19.2%

21.2%
55.8%

2-38%

11 -

10 -
22 -

216 %

19.6 %
43.1 %

-15.7%



How do you assess the information available at Université Cote d’Azur about your career development
opportunities?

Responses: 51 Response rate: 98%

Very satisfactory . 2-39%
Adequate 9-17.6%
insuficient ]
Non-existent 7-13.7%

12
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Assessment of the implementation of the HR
Excellence in Research award criteria by Université
Cote d’Azur researchers

PILLAR 2 - WORKING CONDITIONS AND
PRACTICES
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GENERAL SURVEY - UNICA STAFF

How adequate are your working conditions (space, support, equipment)?

Responses: 123 Response rate: 50%
Fully adequate - 21 - 17.1 Mostly adequate - 55 - 44.7 Not very adequate - 23 - 18.7
o % % o %

o Not at all adequate - 24 - 19.5 o Don't know - 0 - 0.0
% %

Are administrative responsibilities distributed fairly within your unit or department?

Responses: 124 Response rate: 50%
Fully - 12 - 9.7 Mostly - 41 - 33.1 Slightly - 32 - 25.8 Not at all - 30 - 24.2 Don't know - 9 - 7.3
o % % o % o % o %

Is work-life balance respected within your institution?

Responses: 123 Response rate: 50%
Fully respected - 30 - 24.4 Mostly respected - 48 - 39.0 Not very respected - 22 - 17.9
o % % o %

o Not at all respected - 19 - 15.4 o Don't know - 4 - 3.3
% %

Does your teaching workload allow you to carry out your research under good conditions?

Responses: 122 Response rate: 50%
Strongly agree - 22 - 18.0 Agree - 34 - 27.9 Neither agree nor disagree - 24 - 19.7 Disagree - 33 - 27.0
o % % o % o %

Strongly disagree - 9 - 7.4
o %



Does the administrative workload associated with your activities allow you to devote enough time to

research?
Responses: 121 Response rate: 49%
Strongly agree - 12 - 9.9 Agree - 21 -17.4 Neither agree nor disagree - 22 - 18.2 Disagree - 37 - 30.6
o % % e % %

Strongly disagree - 29 - 24.0
o %

Does your current level of recurring funding allow you to carry out your research under good
conditions?

Responses: 119 Response rate: 48%
Strongly agree - 7 - 5.9 Agree - 16 - 13.4 Neither agree nor disagree - 22 - 18.5 Disagree - 35 - 29.4
o % % o % %

Strongly disagree - 39 - 32.8
e %

Are wellbeing and mental health initiatives visible and accessible?

Responses: 121 Response rate: 49%
Very visible and accessible - 19 - 15.7 Fairly visible and accessible - 25 - 20.7 Not very visible or accessible - 36 - 29.8
e % % e %

Not visible or accessible at all - 23 - 19.0 Don't know - 18 - 14.9
% e %

Are Université Cote d’Azur initiatives supporting health and wellbeing at work visible and accessible?

Responses: 123 Response rate: 50%
Very visible and accessible - 19 - 15.4 Fairly visible and accessible - 31 - 25.2 Not very visible or accessible - 35 - 28.5
o % % o %

Not visible or accessible at all - 25 - 20.3 Don't know - 13 - 10.6
% o %
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How visible and accessible are occupational risk prevention measures (physical, chemical and
psychosocial risks)?

Responses: 122 Response rate: 50%

Fully identified and accessible - 12.98%
Mostly identified and accessible 35-28.7%
Not well identified or accessible _ 31-254%
Not identified or accessible at all 21-172%

Don't know e 23.189%

Have you used the website mapping research support structures (platforms, equipment) at Université
Cote d’Azur?

Responses: 122 Response rate: 50%
Yes No Don't know

43 - 35.2 % 64 - 52.5 % 15-12.3 %

How satisfied are you?
Follow-up to the question: “Have you used the website mapping research support structures (platforms, equipment) at Université Céte d’Azur?”

Very satisfied - 6 - 15.4 Satisfied - 14 - 35.9 Moderately satisfied - 15 - 38.5 Dissatisfied - 4 - 10.3
e % % ® % %

Responses: 39

Very dissatisfied - 0 - 0.0
® %

Which of the following areas do you consider most urgent to improve? (multiple answers possible)
Responses: 125 Response rate: 51%

Recurting research funding ]

Teaching workload and recognition of . o
teaching activities 87 - 69.6 %

Workspace and equipmen R

Wellbeing and mental health 69 - 55.2 %
Distribution of administrative _ o

responsibilities 68 - 54.4%
Work-life balance 61 -48.8%
Occupational risk prevention _ 27 - 21.6 %
Other 4-32%

16



Other themes mentioned

Responses: 4

Theme Count
Administrative and financial support for research 1
Training 1
Committee procedures (recruitment, promotion) - general criticism 1
Ongoing HR support 1

POSTDOCTORAL SURVEY - 52 RESPONSES

Overall, how satisfied are you with interactions and collaborations with other researchers (for example,
other postdocs, graduate students, ...)?

Responses: 51 Response rate: 98%

Very satisfied _ 13- 255%

Rather satisfied 26 -51.0%
11-21.6%
Not at all satisfied 1-2.0%

Not very satisfied

Overall, how satisfied are you with the opportunities to teach?

Responses: 52 Response rate: 100%
Very satisfied - 9 - 17.3 Rather satisfied - 13 - 25.0 Not very satisfied - 14 - 26.9 Not at all satisfied - 3 - 5.8
® % % o % %

® Not applicable - 13 - 25.0
%

Overall, how satisfied are you with publication opportunities?

Responses: 52 Response rate: 100%
Very satisfied - 13 - 25.0 Rather satisfied - 27 - 51.9 Not very satisfied - 9 - 17.3 Not at all satisfied - 2 - 3.8
e % % ® % %

Not applicable - 1 - 1.9
® o pp

17



Overall, how satisfied are you with the intellectual stimulation provided by your position/environment?

Responses: 52 Response rate: 100%

Rather satisfied

Very satstic I

Not very satisfied

Not at all satisfied

21-40.4%
19 - 36.5%
11-212%

1-19%

Overall, how satisfied are you with ease of access to scientific platforms?

Responses: 52 Response rate: 100%
21.2% 44.2%
Very satisfied - 11 - 21.2 Rather satisfied - 23 - 44.2
o % %

Not applicable - 1 - 1.9
® % pp

Not very satisfied - 12 - 23.1 Not at all satisfied - 5 - 9.6

Overall, how satisfied are you with the support provided by your laboratory (or institution) to preserve

work-life balance?

Responses: 52 Response rate: 100%

30-8%

Very satisfied - 17 - 32.7 Rather satisfied - 16 - 30.8
® % %

® Not applicable - 7 - 13.5
%

Not very satisfied - 9 - 17.3

13.5%

Not at all satisfied - 3 - 5.8

Have you submitted funding applications since joining Université Cote d’Azur?

Responses: 52 Response rate: 100%

51.9%

° Yes - 27 - 51.9 No, not needed - 12 - 23.1 ® No, due to lack of time - 7 - 13.5

% % %

° No, due to poor visibility of calls for proposals - 1 - 1.9

%

No, due to lack of support - 5 - 9.6

Have you received administrative support when submitting applications to calls for proposals?

(multiple answers possible)

Responses: 19

Response option
From your research unit
From research support services (DRVI)

From other university services

18

(%)
(78.9 %)
(21.1 %)

(15.8 %)



Other service involved

Responses: 4

Services mentioned individually (1 response each); names not detailed.

Have you received support for follow-up of an awarded project? (multiple answers possible)

Responses: 14

Response option Count (%)
From your research unit 12 (85.7 %)
From other university services 2 (14.3 %)
From DDIE 1 (7.1 %)

Which forms of support do you find most useful when preparing a proposal? (multiple answers
possible)

Responses: 27

personaised achice and revew servce 24 50.9%

Mentoring by experienced researchers 20 - 741 %

Trair)ing workshops and dedicated _ 10 - 37.0 %
seminars

Do you have any suggestions for improving postdoctoral researchers’ working conditions?

Responses: 14 Response rate: 27%
Theme Count
Career prospects, status and remuneration 6
Networking, events, conferences, visits and job forums 4
Information, communication and welcome for newcomers 3
Laboratory climate, isolation and relations with permanent staff 3
Administrative workload and administrative support 2
Work-life balance 1
No suggestion 1

19
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Assessment of the implementation of the HR
Excellence in Research award criteria by Université
Cote d’Azur researchers

PILLAR 3 - RESEARCH CAREERS AND
TALENT DEVELOPMENT
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GENERAL SURVEY - UNICA STAFF

Do the available job-specific training courses meet your needs, and are you aware of your professional
training entitlements (CPF - Personal Training Account, institutional training plan)?

Responses: 115 Response rate: 47%
® ;;as, suitable training and entitlements known - 9 - 7.8 ;oes, training accessible but entitlements only partly known... - 18 - 15.7
® ;Oes, training accessible but entitlements poorly known - 29 - 25.2 (l)\/loo, insufficient training offer - 37 - 32.2

® No, | am not interested (I self-train or do not need it)... - 22 - 19.1
%

Do the available transferable-skills training courses (skills usable beyond your current position) -
communication, project management, digital tools, and research data management and analysis - meet
your needs?

Responses: 117 Response rate: 48%
Fully suited - 8 - 6.8 Mostly suited - 31 - 26.5 Not very suited - 30 - 25.6 Not suited at all - 13 - 11.1
o % % o % %

Don't know - 35 - 29.9
‘ %

Is the quality of the supervision you receive adequate?

Responses: 108 Response rate: 44%
19.4% 22.2% Cmaw a0.7%
Fully adequate - 21 - 19.4 Mostly adequate - 24 - 22.2 Not very adequate - 12 - 11.1 Not adequate atall - 7 - 6.5
e % % e % %

Don't know - 44 - 40.7
e %

Does peer-based career development support (mentoring, individual support, career planning) meet
your needs?

Responses: 108 Response rate: 44%
11.1% 21.3% - 12.0% 38.9%
o Fully - 12 - 11.1 Mostly - 23 - 21.3 o Slightly - 18 - 16.7 Not atall - 13 - 12.0 ® Don't know - 42 - 38.9
% % % % %
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Are networking and exchange opportunities among researchers at Université Cote d’Azur (inter-
laboratory events, thematic communities, financially supported conference participation) sufficient?

Responses: 113 Response rate: 46%

Fully sufficient I
Mostly sufficient
Not very sufficient _
Not sufficient at all
Don't know -
Has support for doctoral and postdoctoral researchers changed since 2022?
Item n Strong Moderate No Deterioration
improvement improvement change
Scientific support 109 19 23 23 3
174 % 21.1% 21.1% 2.8%
Administrative support 109 19 21 20 10
17.4 % 19.3% 18.3% 9.2 %
Support in seeking research funding 108 16 17 23 8
(proposal preparation, calls for proposals) 14.8 % 15.7 % 21.3% 7.4 %
Social / psychological support 109 10 19 25 8
9.2 % 17.4 % 229 % 7.3%
Career entry support (competitive 109 8 16 29 6
examinations, CV writing, interview 7.3% 14.7 % 26.6 % 55%

preparation)

Have you received training to support doctoral supervision?

Don't know

Responses: 106

Yes

Response rate: 43%

16 - 15.1 %

Responses: 15

Response option
Very satisfied
Satisfied
Moderately satisfied
Dissatisfied

Very dissatisfied

78 - 73.6 %

No

How satisfied are you?

Follow-up to the question: “Have you received training to support doctoral supervision?”

22

Count

12 - 11.3 %

(%)
(26.7 %)
(60.0 %)
(6.7 %)
(0.0 %)

(6.7 %)

13-
33
29 -
26 -
12 .

11.5%
29.2%
25.7 %
23.0%
10.6 %

Don't
know

41
37.6 %

39
35.8%

44
40.7 %

47
43.1%

50
45.9 %



Are diverse career paths (inter-sectoral mobility, careers outside academia) recognised and valued

Responses: 115 Response rate: 47%

within your institution?

@ Fuly 870 Mostly - 21 - 18.3 @ Slightly - 20 - 17.4 Notatall - 18 - 15.7

% %

% %

Don't know - 48 - 41.7

Are you encouraged to explore career prospects outside academic research (industry, public sector,

12.2%

entrepreneurship)?
Responses: 115 Response rate: 47%
@ Fuly 1196 Mostly - 15 - 13.0 @ Sliontly - 27-23.5 Not at all - 48 - 41.7
% % % %

Don't know - 14 - 12.2

Which of the following areas do you consider most important to strengthen as a priority? (multiple

Responses: 112 Response rate: 46%

Valuing Diverse Research Careers

Support for doctoral and postdoctoral
researchers

Quality of scientific supervision

Career development support and peer
mentoring

Support for doctoral supervision
Job-specific training suited to needs
Training in transferable and digital skills

Training on integrating ecological
transition and sustainable development
into professional activities

Other

Responses: 2

Theme

answers possible)

Other priorities mentioned

Recruitment and promotion criteria (including localism)

Financial resources

Feedback on supervision and teaching

74 .

67

48 -

48 -

43 .
43 .
a1 -

20 -

Count

66.1 %
- 59.8 %
42.9 %
42.9%

38.4%
38.4%
36.6 %

17.9%

3:27%



POSTDOCTORAL SURVEY - 52 RESPONSES

Which career support measures are most appropriate? (multiple answers possible)

Responses: 52 Response rate: 100%

Networking within the scientific

community and with other postdocs I RRMEEEEEE

Conference participation with financial
support

Regular advice from my supervisor [

Training in specific professional skills
Mentoring and peer support

Collaboration with local companies

What is your career plan? (multiple answers possible)

Responses: 52 Response rate: 100%

Soaion g and fesearch ]
position

Researcher at a national research
organisation (ONR)

Researcher in industry or the non- _
academic sector

Other (please specify)

Expert -

Consultant

Administrative management positions
supporting research in the non-
academic sector

If you selected “Other”, please specify here:

Responses: 6

Theme

Career change outside academia / research
Research position abroad or on a European project
Secondary education

Public policy / sustainable future

Count

Have you taken at least one training course since joining Université Cote d’Azur?

Responses: 52 Response rate: 100%

yes, at least one per year

5:-9.6%

yes

19 - 36.5 %

24

no

28 - 53.8 %

35-

31
23 -
21
18 -

28 -

27 -

13-

- 78.8 %

67.3 %

59.6 %
44.2 %
40.4 %
34.6 %

53.8 %

51.9 %

25.0 %

5-96%
5-9.6%
3-58%

-1.9%



Do you have access to training to develop additional skills?

Responses: 52 Response rate: 100%

Yes, training related to my field. _ 17 - 32.7%
No, but | would like access to some. 15 - 28.8%
Yes, training outside my field. _ 9-173%
No, and | am not interested. 5.96%
Yes, job-specific training related to my - 3.580
work. ’
Yes, training in research ethics and 3.5806
integrity. ’

Which transferable skills would you like to develop? (multiple answers possible)
Responses: 48 Response rate: 92%
Networking and interdisciplinary _ . o
collaboration 22-45.8%

An individual support pathway such as 18 - 37.5 %
career planning or mentoring ’

Scientific communication (written/oral) _ 16 - 33.3%

Leadership and team management 16 - 33.3 %
Project management _ 14 -29.2 %
Entrepreneurial skills 7-146%

Which training arrangements do you find most useful?
Responses: 49 Response rate: 94%
A resear_ch training pathway dedicated to _ 20 - 40.8 %
academic careers

A support pathway for non-academic 11-22.4 %
research careers ’

Other (please specify) _ 9-184%

Recognition of skills through certification

of training modules 9-18.4%
If other, please specify the arrangement

Responses: 6
Theme Count
Mixed pathway / career support (academic and non-academic, senior postdocs) 2
Open training / technical skills (programming, statistics) 2
Combination of the proposed arrangements 1
Caveat: career entry is not a training pathway 1
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Overall, how satisfied are you with the clarity of supervisors’ expectations and support (regarding
research, teaching, etc.)?

Responses: 51 Response rate: 98%
Very satisfied - 15 - 29.4 Rather satisfied - 22 - 43.1 Not very satisfied - 9 - 17.6 Not at all satisfied - 1 - 2.0
o % % e % %

Not applicable - 4 - 7.8
Y o pp

Have you considered working in a sector other than academic research (industry, government, NGOs,
etc.)?

Responses: 52 Response rate: 100%

Yes, but | have not applied yet _ 19 - 36.5%

Yes, | am actively seeking opportunities . o
in these sectors 15-28.8%

No, | am not interested _ 9.17.3%

No, but | am interested 9.17.3%

Does your laboratory help you explore opportunities in other sectors (industry, private companies,

etc.)?
Responses: 51 Response rate: 98%
Yes, regularly - 4.-78%
Yes, but to a limited extent 7-13.7%
No, but it would be useful _ 25:-49.0%
No, this is not offered 15-29.4 %

How would you rate support for start-up projects?

Responses: 50 Response rate: 96%

Rather satisfied 5:10.0%

Not very satisfied 9-18.0%

Not at all satisfied _ 8-16.0%

Not applicable 28 - 56.0 %
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GENERAL SURVEY - UNICA STAFF

Does your institution provide clear information on research ethics (compliance with ethical standards
for research) and research integrity (honesty and methodological rigour)?

Responses: 112 Response rate: 46%
Very clearly and regularly - 18 - 16.1 Fairly clearly but only occasionally - 45 - 40.2
® % %
To a limited extent / not very clearly - 20 - 17.9 No, not to my knowledge - 20 - 17.9 Don't know - 9 - 8.0
e % % o %

Are you familiar with the procedures for reporting research misconduct, and do you consider them
reliable and accessible?

Responses: 112 Response rate: 46%
® Very well known, reliable and accessible - 12 - 10.7 Fairly well known but complex to use - 17 - 15.2
% %
° Poorly known and difficult to access - 28 - 25.0 No, | am not familiar with them - 44 - 39.3 ° Don't know - 11 - 9.8
% % %

Do you have access to training on research ethics and research integrity?

Responses: 109 Response rate: 44%
Yes No Don't know

37-33.9% 37-33.9% 35:32.1%

Do you find them relevant to your work?

Responses: 35

Very relevant _ 10 - 28.6 %

Fairly relevant 19 -54.3%
Moderately relevant 5.143%

Not very relevant 1-29%

28



Do you feel free to conduct your research activity within your institution (choice of research topics and
methods, dissemination and publication of results)?

Responses: 114 Response rate: 46%
® Fully - 61 - 53.5 Mostly - 31 - 27.2 ® Slightly - 10 - 8.8 Not atall - 8- 7.0 ® Don't know - 4 - 3.5
% % % % %

Do gender equality policies within your institution appear visible and actively promoted?

Responses: 113 Response rate: 46%
25.7% 33.6% L am oo [
Highly visible and actively promoted - 29 - 25.7 Fairly visible and promoted - 38 - 33.6 Not very visible - 20 - 17.7
o % % o %

Not visible at all - 12 - 10.6 o Don‘tknow - 14 - 12.4
% %

Are there concrete measures to prevent gender-based and sexual violence, harassment and
discrimination in your working environment?

Responses: 112 Response rate: 46%
® Yes, and they are very effective - 15 - 13.4 Yes, fairly effective - 31 - 27.7 ® Yes, but not very effective - 32 - 28.6
% % %

No, not to my knowledge - 15 - 13.4 ® Don't know - 19 - 17.0
% %

Does access to scientific leadership responsibilities (research master’s programme, laboratory,
doctoral school) seem equitable between women and men within your institution?

Responses: 114 Response rate: 46%
30.2% 28.1% e 14.0%
Yes, fully equitable - 39 - 34.2 Yes, fairly equitable - 32 - 28.1 No, not really equitable - 17 - 14.9
e % % o %

No, not equitable at all - 10 - 8.8 o Don't know - 16 - 14.0
% %

Do your institution’s diversity (equality and anti-discrimination) and inclusion (equal opportunities for
all) policies - regardless of staff members’ personal characteristics (gender, origin, disability, etc.) -
seem effective in your working environment?

Responses: 113 Response rate: 46%
o Fully - 26 - 23.0 Mostly - 34 - 30.1 o Slightly - 26 - 23.0 Not atall - 10 - 8.8 o Don't know - 17 - 15.0
% % % % %
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Does Université Cote d’Azur sufficiently promote sustainable research practices in line with the
Sustainable Development Goals and encourage reduction of the carbon footprint?

Responses: 114 Response rate: 46%
® Fully - 17 - 14.9 Mostly - 34 - 29.8 ® Slightly - 31 - 27.2 Not at all - 14 - 12.3 ® Don't know - 18 - 15.8
% % % % %

Have you used an inclusion or support scheme for staff with specific needs (workplace adjustments,
career support, personalised support, supported employment contract, etc.)?

Responses: 108 Response rate: 44%
Yes No Don't know

9:83% 85-78.7% 14 - 13.0 %

How satisfied are you?

Follow-up to the question: “Have you used an inclusion or support scheme for staff with specific needs (workplace adjustments, career support,
personalised support, supported employment contract, etc.)?”

Responses: 8

Response option Count (%)
Very satisfied 2 (25.0 %)
Satisfied 3 (37.5 %)
Moderately satisfied 0 (0.0 %)
Dissatisfied 0 (0.0 %)
Very dissatisfied 3 (37.5 %)

Have you used the support services offered by Université Cote d’Azur in the following areas? (multiple
answers possible)

Responses: 75 Response rate: 30%

Open Science (publications, data, data

e sualebriMi it | 57.39
reproducibility of results, patents, source 43-57.3%

code)

Science communication and

dissemination of scientific and technical 22 -293%
culture (Science and Society service)

Knowledge valorisation and innovation _ 14 - 18.7 %

(PVI schemes)

Research funding support (proposal
preparation, call monitoring)

Administrative support for research _ . o
projects 24 -32.0%

26 - 34.7%
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How satisfied are you?

Follow-up to the question: “Have you used the support services offered by Université Céte d’Azur in the following areas? (multiple answers
possible)”

Responses: 73

Very satisfied - 20 - 27.4 Satisfied - 36 - 49.3 Moderately satisfied - 13 - 17.8 Dissatisfied - 3 - 4.1
e % % o % %

Very dissatisfied - 1 - 1.4
e %

Are mobility experiences (geographical, inter-sectoral, inter-disciplinary, virtual) valued in your career

path?
Responses: 112 Response rate: 46%
ully valued - 16 - 14.3 Mostly valued - 31 - 27.7 o Not very valued - 25 - 22.3 Not valued at all - 14 - 12.5
% % % %

Don't know - 26 - 23.2
‘ %

To what extent does your institution support researchers’ international mobility and scientific
attractiveness (hosting international researchers, outgoing mobility, international projects, funding for
conference participation)?

Responses: 109 Response rate: 44%
Very strongly - 18 - 16.5 Strongly - 35 - 32.1 Moderately - 35 - 32.1 Weakly - 16 - 14.7 Notatall -5+ 4.6
o % % e % % L %

If you are an international researcher or have recently joined the institution: was the support for
settling in (administrative procedures, housing, cultural and linguistic integration) sufficient?

Responses: 65 Response rate: 26%
Fully sufficient - 6 - 9.2 Mostly sufficient - 5 - 7.7 Not very sufficient - 6 - 9.2 Not sufficient atall - 3 - 4.6
o % % e % %

Don't know - 45 - 69.2
e %
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Which of the following areas do you consider most important to strengthen as a priority? (multiple
answers possible)

Responses: 111 Response rate: 45%
Admlmstratlve support for research _ 57 .51.4 %
projects
Researc_h funding support (proposal 50 . 45.0 %
preparation, call monitoring)
Freedom of Scientific Research _ 45 - 40.5 %
Prevention of violence, harassment and 40 - 36.0 %
discrimination
Gender Equality _ 38-342%
Free Circulation of Researchers and 37.33.3 %
support for international mobility
Research Integrity _ 35-315%
Knowledge valorisation and innovation 33-29.7%
Integration of ecological transition and
sustainable development into research _ 28 -252%
activities and practices
Integration of ecological transition and
sustainable development into teaching _ 20 - 18.0%
activities
Open Science support _ 18 -16.2%
Diversity, inclusion and support for staff . o
with specific needs _ 18- 16.2%
Science communication and
dissemination of scientific and technical - 17 - 15.3 %
culture
Access to and quality of ethics training - 11-99%
Other [ | 3-27%
Other priorities mentioned
Responses: 2
Theme Count
Assessment and recognition of activities (including teaching and securing contracts) 2

POSTDOCTORAL SURVEY - 52 RESPONSES

Do you have sufficient freedom and support regarding ethics and professional conduct to carry out
your research?

Responses: 50 Response rate: 96%
Yes Yes, sometimes Rarely

28 - 56.0 % 18 - 36.0 % 4-8.0%



To what extent do you feel encouraged to share your research results through Open Science platforms
(open data, open-access publications, etc.)?

Responses: 50 Response rate: 96%

Strongly encouraged ] 24.48.0%
Moderately encouraged 16 - 32.0%
Slightly encouraged _ 9-18.0%
Not encouraged 1-20%

Does your laboratory take concrete action to improve workplace equality, diversity and inclusion?

Responses: 48 Response rate: 92%
Yes, regular actions are Yes, but they are infrequent No, there are no significant
organised efforts

19 - 39.6 % 18 - 37.5% 11 - 22.9 %

How would you rate support arrangements for researchers with specific needs (personalised
assistance, international mobility grants, etc.)?

Responses: 50 Response rate: 96%

Not sufficiently known - ] 31-620%
Sufficiently used 10 - 20.0 %
Sufficiently known - 6-12.0%
Not sufficiently used 3:6.0%

Did you receive support when you arrived (administration, housing, integration)?

Responses: 47 Response rate: 90%

No, but my integration went well I 24.51.1%
Yes, and my integration went well 16 - 34.0%
No, and my integration did not go well - 4-85%
Yes, but my integration did not go well 3:6.4%

Is the support offered by your laboratory to facilitate cultural and linguistic integration sufficient?

Responses: 46 Response rate: 88%

Yes, fully suited I 11.239%

Yes, but improvements are possible 24 -522%
6-13.0%

No, it does not exist 5.109%

No, it is insufficient
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Which measures do you consider most useful for improving the welcome of international postdocs?

(multiple answers possible)

Responses: 47 Response rate: 90%

oo Supportuith setting-n -
procedures

Networking with other postdocs
Asingle HR contact
Events for postdocs

Psychological support services -
Other:

If you selected other, please provide your suggestion

Responses: 6

Theme

Personalised support with settling-in / administrative procedures
Events and networking among postdocs

Access to housing

Language: language support and use of English in the laboratory

Comment on the questionnaire (only one answer possible)

Are international mobility schemes suited to your needs?

Responses: 44 Response rate: 85%

Yes, fully suited

Yes, but improvements are possible

No, they are insufficient _
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CROSS-CUTTING QUESTIONS
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HR EXCELLENCE IN RESEARCH

ARTIFICIAL INTELLIGENCE - GENERAL SURVEY

How do you use Al in your research, teaching and other professional activities? (Select up to 4 options)

Responses: 92 Response rate: 37%

Assistance with scientific writing
(abstracts, articles, emails, posters,
translation)

Automated literature search (literature
analysis, source extraction)

Data preparation or analysis (cleaning,
classification, Al scripts)

Automation of administrative tasks
(forms, minutes, organisation)

Project management support (planning,
task tracking, reminders)

Preparation of funding applications (LOI,
CV, non-technical summary, call
monitoring)

Teaching support (preparation of
teaching materials, quizzes,
explanations)

Science communication support (plain-
language communication, translation,
posts, visuals)

Al as a research object or method
(modelling, simulation, machine
learning)

56 - 60.9 %

40 - 43.5%

21-228%

23-25.0%

5-54%

12 - 13.0%

35-38.0%

9-98%

27 -29.3%

Which of the following Al services would you like the university to make available to you? (multiple
answers possible)

Responses: 86 Response rate: 35%

el s e e I 1698
related administrative tasks 60 -69.8%
Al tool to automatically identify relevant 48 . 558 %
calls for proposals

Intelligent financial dashboard (budget _ 28 .32.6 %
alerts, scenarios, forecasts)

Funding application writing assistant . o
(standard sections, formatting) 45-52.3%
Al project tracking system (milestones,

progress, interactions - doctoral, _ 38-442%
postdoctoral and research projects)

_Support tools for HR, training or career 29.33.7 %
issues

Al laboratory assistant (stock _ 24.27.9 %

management, protocols, safety)

Al platform for dissemination and
knowledge valorisation (plain-language 37 -43.0%
summaries, media materials)



Do you have any suggestions regarding Al tools for your professional activities?

Responses: 31 Response rate: 13%
Theme Count
Institutional access to subscriptions / high-performance models 7
Confidentiality, security and sovereignty; institution-provided tools 4
Specific tools or uses requested (data analysis, writing, programming, translation, proofreading, teaching, agents, time 10

management, detection of use)
Reservations or opposition (environment, cognitive health, refusal, do not promote, targeted use, no firm view) 8

Ethical guidance, training and responsible use 1

ARTIFICIAL INTELLIGENCE - POSTDOCTORAL SURVEY

Which of the following uses of Al do you already make in your research activity? (multiple answers
possible)

Responses: 44 Response rate: 85%

Assistance with scientific writing
(abstracts, articles, emails, posters).

Data preparation or analysis (cleaning,
classification, Al scripts).

Science communication support (plain-
language communication, translation,
posts, visuals).

Automated literature search (literature
analysis, source extraction)

Preparation of funding applications (LOlI,
CV, non-technical summary, call
monitoring)

Automation of administrative tasks
(forms, minutes, organisation).

Project management support (planning,
task tracking, reminders).

Teaching support (preparation of
teaching materials, quizzes, 4-91%
explanations).

32.-72.7%

15-341%

12 - 27.3 %

12 - 27.3 %

8-18.2%

6-13.6%

5-11.4%
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Which of the following Al services would you like the university to make available to you? (multiple

Responses: 36 Response rate: 69%

Al tool to automatically identify relevant
calls for proposals.

Funding application writing assistant
(standard sections, formatting).

Al assistant to automate research-
related administrative tasks.

Support tools for HR, training or career
issues.

Al platform for dissemination and
knowledge valorisation (plain-language
summaries, media materials).

Al doctoral/postdoctoral tracking system
(milestones, progress, interactions).

Al laboratory assistant (stock
management, protocols, safety).

Intelligent financial dashboard (budget
alerts, scenarios, forecasts).

Do you have any suggestions regarding Al tools to support research activities?

Responses: 10 Response rate: 19%

Theme

answers possible)

Comments on the questionnaire (multiple selection not working, design)

Reservations and priorities (support functions, social and environmental costs, avoiding additional administrative layers)

Requested tools or access (secure local Al, broader access, employment, publications)

No suggestion

22 -

18 -

16 -

11 -

61.1 %

50.0 %

44.4 %

30.6 %

-25.0%

- 16.7 %

-13.9%

<111 %

Count
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¢ HR EXCELLENCE IN RESEARCH

HREIR COMMUNICATION AND PARTICIPATION

Do you receive clear and regular communication about HREIR (Human Resources Strategy for
Researchers) actions?

Responses: 113 Response rate: 46%
Very clear and regular - 5 - 4.4 Fairly clear and regular - 19 - 16.8 Unclear or irregular - 34 - 30.1
e % % o %

Not clear at all - 37 - 32.7 Don't know - 18 - 15.9
% e %

Would you like to join a working group on these topics?

Responses: 110 Response rate: 45%
Yes No

18 - 16.4 % 92 - 83.6 %

Do you have any suggestions for improving implementation of the HREIR strategy?

Responses: 12 Response rate: 5%
Theme Count
Information and communication about HREIR 4
Governance, management and working climate (general criticism) 3
Recognition of workloads and multi-role profiles 2
Resources, employment and excellence policy 2
Scepticism about effective implementation of the strategy 1
Training in the use of Al 1
No suggestion ("No comment") 1
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Themes from open-ended responses

Visual summary of themes coded from open-ended responses. Text size increases with the number of mentions, using a
common scale across all cards. Other open-ended responses are presented as tables in the relevant pillars.

HR EXCELLENCE IN RESEARCH

Other priorities mentioned Other themes mentioned

General survey - Pillar1 -n=5 General survey - Pillar 2 - n =4

Weight given to rezsearch and small-scale responsibilities in Administrative and financial support for research*  Training
promotion criteria Committee procedures (recruitment, promotion) - general

Concentration of resources and promotions among the criticism *
R

same people / favouritism Ongoing HR support 1

Number of promotion positions (full professors)

Recognition of leadership experience acquired outside UniCA*

Occupational health *

Do you have any suggestions for improving Do you have any suggestions regarding Al tools
postdoctoral researchers’ working conditions? for your professional activities?
Postdoctoral survey - Pillar 2 - n = 14 General survey - Artificial intelligence - n = 31
Career prospects, status and remuneration® Institutional access to subscriptions /
Networking, events, conferences, visits and job high-performance models~’
forums* Confidentiality, security and sovereignty; institution-
Information, communication and welcome for provided tools*

3 - gn
newcomers = o - Specific tools or uses requested
Laboratory climate, isolation and relations with (data analysis, writing,

permanent staff 3 . .
programming, translation,

proofreading, teaching, agents, time
management, detection of use)w
Reservations or opposition
(environment, cognitive health, refusal,
do not promote, targeted use, no firm
view)?

Ethical guidance, training and responsible use *

Administrative workload and administrative support ?
Work-life balance *

No suggestion: 1

Do you have any suggestions regarding Al tools to Do you have any suggestions for improving
support research activities? implementation of the HREIR strategy?

Postdoctoral survey - Artificial intelligence - n = 10 General survey - HREIR communication - n = 12

Comments on the questionnaire * Information and communication about HREIR #
Reservations and priorities (support functions, social Governance, management and working climate (general
and environmental costs, avoiding additional criticism) 2

administrative layers) 2

Requested tools or access (secure local Al, broader
access, employment, publications) ®

Recognition of workloads and multi-role profiles 2
Resources, employment and excellence policy 2
NS Scepticism about effective implementation of the strategy
Training in the use of Al

No suggestion: 1
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