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HRS4R LABEL REFERENT

Project Description

Université Côte d’Azur has committed to the HRS4R approach: "The Human Resources Strategy for Researchers" which aims to improve research institutions’ practices in terms of recruitment, training, ethical principles and working conditions for researchers.

This approach is the subject of a label awarded by the European Commission, which constitutes a genuine factor of attractiveness for institutions. Université Côte d’Azur submitted its application and action plan in January 2022 and obtained the HRS4R label in May 2022.

(https://univ-cotedazur.eu/services-for-research-scientists/the-hrs4r-award)

The implementation of the action plan was based on the consultation of subject-matter experts and the research community through a survey and working groups. Our objective is now to implement this action plan with and for the community. The specificities of each discipline are numerous; it is therefore important that each research unit be represented in this process.

To this end, we propose that each research unit appoint an HRS4R referent. For this purpose, you will find enclosed a mission letter for the designated person. Please return this signed mission letter to: hrs4r@univ-cotedazur.fr.

Main missions:

The HRS4R referent is appointed by the Director of the research unit to take part in the decision-making process for the development and evaluation of actions implemented under the action plan.

To this end, he or she:

1. Participates in the work of thematic working groups (maximum 2 per year, which may be held remotely)
1. Represents their research unit at these meetings
1. Acts as local liaison in their laboratory or campus for the HRS4R project
1. Brings professional expertise to the implementation and adjustment of the action plan
1. Supports the implementation of HRS4R actions within their research unit

In particular, he or she is expected to:

1. Deliver a presentation on HRS4R news at a team meeting of the research unit,
1. Carry out an annual report on peers’ needs regarding one or more label themes (ethical and professional aspects, recruitment/career, working conditions/inclusion, doctoral training and supervision),
1. Pass on HRS4R information received by email within their unit.
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