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Nice, 

The Director of the Doctoral School

To

Subject: Mission letter — HRS4R doctoral student referent

Objectives:

The European HRS4R label “Human Resources Strategy for Researchers” is intended to improve the working conditions of researchers at Université Côte d’Azur.

In this context, and in agreement with the Vice-President for Social Policy, Equality and Diversity, I am pleased to entrust you with the role of HRS4R doctoral student referent.

Your main missions will consist of:

1. participating in the work of thematic working groups (maximum 2 per year, which may be held remotely);
1. representing their doctoral school at these meetings;
1. acting as local liaison to the Director of the Doctoral School;
1. bringing a “Doctoral Student” professional perspective to the expression of needs related to their disciplinary research field and improvement proposals from their peers;
1. listening to and recording the needs of doctoral students within their Doctoral School to facilitate the adaptation of actions concerning them.

In particular, he or she is expected to:

1. Deliver an annual presentation on HRS4R news at a CED meeting,
1. Carry out an annual report on peers’ needs regarding one or more label themes (ethical and professional aspects, recruitment/career, working conditions/inclusion, doctoral training and supervision),
1. Pass on HRS4R information received to the doctoral students in the DS they represent.

All resources are available on the website: The HRS4R Award - Université Côte d'Azur (univ-cotedazur.eu).

For any queries, please contact Jean-Baptiste NICOLAS: jean-baptiste.nicolas@univ-cotedazur.fr.

The mission begins on the date of signature of this document for a renewable period of 2 years. It is possible to terminate this mission before the end of this period, with the express agreement of both parties, and without notice.

I sincerely thank you for your involvement in the implementation of the action plan and remain, Yours faithfully.


Copies:
1. Vice-President for Social Policy, Equality and Diversity;
1. Vice-President for Doctoral Policy;
1. HRS4R Project Director
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